DEPARTMENT OF THE AIR FORCE

87TH AIR BASE WING (AMC)

MEMORANDUM FOR ALL IDSMEMBERS

FROM: 87 ABW/CVB

SUBJECT: IDS Meeting Minutes

1. PLACE, DATE AND TIME: IDS Conference Room, 7 January, 1430-1545

2. ATTENDANCE: Present (Attached Sign in log)

MEMBERS AGENCY
Anderson, Gary 87 ABW
Benwitz, Michelle 321 CRS
Deusinger, Steve 87 ABW/CVK
Dick, Tara 87 MDOS/FAP
Divis, Don 87 FSS

Doss, Janis ASA
Hasbrouck, Whitney 87 MDOS/DPH
Hoover, Karl 87 FSS

Horton, Denise ASAP

Horton, Mark 87 CONS
Jones, Deborah 244 AVN BDE
Kierstead, Mary SARC/87 ABW
Kuzmick, Bettie MFSC/87 FSS
Lagrow, David EOQ/87 ABW
Mullen, Susan MFLC
Palacios, Melissa 87 CONS
Pates, Judith 514 FSS

Perez, Anna Marie
Perkins, Tommy, SCPO
Pires, Christina

Poling, Craig, CMSgt
Price, Stephanie
Pykosz, Mitchell, SMSgt
Rader, Leona
Ridgeway, Doug

Sass, Lateasha

Schmitt, Matt, Capt
Seidel, Bobbie

Sellers, Trevor, 1Sg

Mid Atlantic Recruiting Bn
87 SFS

87 MDOS
CCC

305 AMW
621 CRW

87 FSS

108 WG

MoS

87 MDOS
MFSC/87 FSS
ASA

7 January 2016



Stone, Robert, Capt HC/87 ABW

Suckiel, Beth 77 SB

Taylor, Loranda 99" RSC
Taylor, Michael FAP/87 MDOS
Witherspoon, Iraina 174 IN BDE

1. Good News Stories and Hails/Farewells (slide 2)
e Partnership with EFM programs and SFS
e No major Safety mishaps reported during the holiday season
e Jackly Urmey had a healthy baby boy
e Great collaborations for the STEM Expo and Fall Comprehensive Fitness Day

2. No Hail and Farewells (slide 3)
3. Agenda (slide 4)

4, Resilience Strategy Progress and 2014 CAP Outcomes (slides 5-8)

e Resilience Pathways usage through EOY15= 9579

e Frontline Supervisor Training: 96% required (at risk AFSC 3P, 1N, 2A) personnel trained.
662 completed initial F2F training and 538 completed CBT.

e Resilience: 26 AF MRTs in the 3 wings. Total trained to date = 4727 - 96% trained
installation wide

e Tier 1 Suicide Prevention: civilians 100% and AD trained 100% meeting the required
training goal.

e CAP 2014 Outcomes: All green but civilian workforces engaged- Civilian Resource Fair
scheduled for 22 March 2016. Team lead is Bettie Kuzmick. EAP has been instituted for
AMC which is open to all civilians whether Air Force or not.

5. CF Funding: (slides #9-10)
e CF Funds working group meeting is scheduled for 20 January at 1400hrs in the training
room.
e Requests to date: STEM EXPO, EFMP trainings for SFS, Violence Prevention guest
speakers for CF Days
e 4009s will be completed to transfer funds to agencies

5. Suicide Prevention/ Mental Health: (slides #12-24)
e Psychiatric hospitalizations were reviewed for the quarter and year. The numbers according
to service component correlate with number of %2 day, PHP and Inpatient.

e Air Force, Army and Navy “big service” stats were also reviewed and discussed. The Army
is moving to a monthly report rather than weekly as in the past. Concerns about increases in
suicides despite new training initiatives were discussed.

7. Substance Abuse/DDRP: (slides #25-27)



Slide #26 shows ADAPT referrals 2014 versus 2015. There were no trends and numbers
remained stable.

Slide #27 shows total numbers per referral type for 2014 versus 2015. There was a spike in
2015 DWI/WUI, 8 of which were ANG units.

AA lists for Central and South Jersey were provided.

8. Sexual Assault and Prevention Response Program: (slide #28-29)

Discussion regarding alcohol involvement in 90% of JB MDL cases and 80% of cases
having sexual harassment in advance of the assault were discussed. The Army has had
sexual harassment as part of their program since 2012.

There has been an uptick in sexual harassment with spouses. Discussion ensued on how to
reach out to spouses.

Discussion of the AF Green Dot Implemnter training and Installation Advisory board
updates were provided,

SARC is partnering with EO to develop campaign against sexual harassment in units, fitness
centers and dorms.

Recommendations included utilizing Team Teal for training identifying sexual harassment
behaviors leading to sexual assault and targeting excessive alcholh use as a safety issue in
collaboration with ASAP, ADAPT, FAP and MH.

9. Family Advocacy Program: (slides #30-32)

Referrals are about on course with overall numbers- AF has the most referrals and the large
population, followed by Navy, Army, and then Marines.

No trends for any services.

DAVA contacts were 7 after hours contact, 3 new clients and 4 ongoing clients.

The way ahead included desk side briefings for all new incoming leadershihp, February’s
teen dating violence month initiatives and April’s Child Abuse Prevention Month programs.
The Domestic Violence Victim Advocate phone number has changed effective 1 january
2016.

10. Military and Family Support Center: (slides #33-35)

Slides #34 show information of the Veteran Career Summit and purpose and intent was
provided. Day 1 will have panels, resume reviews and cleases for lead up. 250+ employers
will be in attendance and will probably be held in one of the hangers.

EFMP/SLS slide included an update on the EFMP process improvement plan which
consisted of JBMDL Parent Forums, SFS Elopment awareness training and the EFMP
Quarterly Council. The Parent forums allow parents to have crosstalk, speak with MDG,
MFSC EFM support and SLS. MoS has become involved and a tax lawyer will come next
month. There was discussion regarding the sensitivity training for elopement issues with
SFS. The EFMP Council meets quarterly with MDG, MFSC personnel, Legal, PA, CE and
SLS. The SLS Superintendent’s meeting is 21 January and there are currently two vacant
SLS positions.

A note was made of the back up slides with additional information on all upcoming events.



11. Chapel: (slides #36-37)

Slide provided information regarding Financial Peace University course being offered
beginning in January.

12. Collaborative Events (slide #38)

13.

JBMDL Civilian Resource Fair-IDS Team along with Community Agencies-22 Mar 16;
STEM Expo sponsored by the 305 AMW and supported by the Diversity team and
Installation Comprehensive Fitness Day scheduled for 21 October.

Around the Room

ASA: Susan Hicks was with ASA but is now with MH.

77" SB: Programming for youth is now under 4H as Operation Military Kids is no longer
funded.

Military Saves: last week of February. Discussion on how to improve participation and the
tie in of suicides with relationship and financial issues.

Active Parenting of Teens: starts 4 February at the IDS center and 11 February has a Teens
in Action class at the Dix Teen Center.

MoS: Entrepreneurship 101 will start again next month as well as Financial 101 webinars
Town Halls- question when the next one would be held. None are currently scheduled.
BOSS Program overview: single servicemembers programs need to align. The Army has
provided 15 Pacs for trips for the BOSS program. The Holiday Party on 23 December was
very successful and had 45 military members attend. The event was supported by USO, key
spouses and the Chapel provided their kitchen space. Upcoming events include ice skating,
a Puerto Rico trip and skiing/snowboarding/snow shoeing type events. The meetings are
held monthly and Facebookd and Instagram are the usual means to push information. The
BOSS program has gone from 3 to 70 people in 6 months.

14. Old Business: (slide #39-40)

2016 CAP date changed to 29-30 June 2016 and the working group will meet on 1 February
after the IDS meeting to discuss focus groups and the survey.

Civilian Resource Fair- 22 March 2016: a sign up sheet is circulating for anyone interested
in being on the working group. Information sessions are scheduled for TSP, Good Sleep and
Stress Mgmt. Confirmed participation from Virtua for blood pressure, spine checks etc...,
therapy dogs and a DJ. Spouses’ Club donated $500. Incentive items have been purchased
including lanyards, drawstring bags, stress balls and cards and stress magnet white boards.
Installation Advisory Board: on hold until further guidance

2016 IDS Initiatives- job shadowing/immersions and monthly agency/unit overviews. Sign
up sheets are going around for both.

15. New Business: (slide #41-44)

Mid Atlantic Recruiting Batallion provided a unit briefing including mission, challenges and
success stories. Information was provided on stressors including security issues at recruiting
locations, previous command climate challenges and recruiting civilians RIFFed.

Discussion on best means to support their challenges were covered.



16. IDS/CAIB Dates: (slide #46)
e Upcoming IDS and CAIB dates were provided for 2016

17. IDS Orientation: (slides #47-51)
e Review of purpose and intent of IDS and CAIB

18. ADLS CBT (slide #52)
e Reminder and access information for AF personnel to complete IDS/CAIB CBT

19. Long Range Calendar (slides 53-67)
e JB MDL long range calendar for review

20. Suicide Prevention Checklist (slides 69-74)

e No updates to the Suicide Prevention Checklist
1/19/2016

X Lisa Power Williams

Lisa P Williams
Community Support Coordinator/IDS Chair
Signed by: WILLIAMS.LISA.P.1116342754
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