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MEMOR AND UM FOR A LL  I DS MEMBERS  

 

FROM:   87  FSS / FS FR  

 

SUBJECT: IDS  Meeting Minutes 

 

1. PLACE, DATE AND TIME: IDS Conference Room, 04 November 14, 1430-1600 

 

2. ATTENDANCE: Present (Attached Sign in log) 

 

MEMBERS    AGENCY   

Williams, Lisa    87 ABW/CSC 

Lagrow, David   87 ABW/EO 

Dick, Tara    87 MDOS/FAP 

Rhodes, Rebecca   87 ABW/HP 

Hoover, Karl    MFSC 

Richardon, Jessica   Red Cross 

Kuzmick, Bettie   MFSC 

Pires, Christina   FAP 

Divis, Don    87 FSS 

Rader, Leona     MFSC 

Kierstead, Mary   SARC 

Urmey, Jaclyn    514 AMW 

Hasbrouck, Whitney Capt  87 MDOS 

Horton, Denise   ASAP 

Bower, Stephen CSM   72 FA BDE 

Mullen, Susan    SOS, ASA Dix 

Pates, Judith    514 AMW 

Davis, Cheryl    99
th

 RSC 

Taylor, Loranda   USARC 

Witherspoon, Iraina   USARC 

Green, Kris 1
st
 Sgt   1

st
 Sgt (87 LRS) 

Nelson, Marcus 1
st
 Sgt  1

st
 Sgt (305 OSS) 

Perkins, Thomas SCPO  NSA (87 SFS) 

Craig, Kevin CMSgt   87 MSG 

Flores, Jessica    volunteer 

Taylor, Michael   87 MDOS 

 

 

 



   

   

  

3. Care Network/IDS (slides 2-6) 

 Lisa Williams opened, discussed mission statement and purpose of IDS – the working arm 

of the Community Action Information Board (CAIB). 

 IDS consists of representatives from all Joint Base McGuire-Dix-Lakehurst Community 

support agencies.  This is a “purple” organization which supports all members of all military 

branches represented and their families.    

                               

4.  JB MDL Resiliency Strategy Progress (slides 7 & 8) 

 For 2014, Resilience Pathways’ status is at 5,376. 

 Frontline Supervisor Training is at 92% for required personnel. All E5/6s trained is at 88%.  

 16 MRTs trained.  

 

5. IDS Initiatives & Community Action Plan Outcomes (slide 9) 

 Resilience training goals are g2g.  

 Both Resilience Pathways and JB MDL Resilience website goals are ongoing.  

 

6.  CAP Initiatives & CAF Funding (slides 10-16)  

 All key initiatives discussed.  

 Support and encouragement for attendance in resilience initiatives is red (CAIB/IDS 

Action). 

 Updates to CAP slides: Single service members newcomer’s orientation in March.  Focus on 

junior enlisted and no bus tour. 

 Transition for Life:  Committee to measure then vs. now.  

 CAF Funding- designated funds for initiatives total 115.7k.  

 

7.  Suicide Prevention Checklist (Slides 17-19) 

 Suicide Prevention Checklist reviewed.  

 Track feedback more efficiently among all wings.  

 

8.  Suicide Prevention/ Mental Health (slides 22-32) 

 On track to be lower but no pattern. 

 Early help seeking campaign was briefed by Capt Hasbrouck. 

 Spike in 2012. 

 

9.  Substance Abuse/DDRP (slides 35-37) 

 Domestic referrals trending down. 

 Increase in duty referrals. 

 Decrease in positive urinalysis and DWI. 

 

10. Sexual Assault and Prevention Response Program (slides 39-40) 

 Burlington County College crisis agency is providing media literacy training. 

 Team teal performed for 87 ABW and 621 CRW Comprehensive Fitness Day. 

 

 



   

   

  

11. Family Advocacy Program (slide 42) 

 Decrease from last year. 

 Trends are the same across the services. 

 Victim Advocate has been working with SFS and indicated she has been getting more calls 

from them to brief. 

 

12. Military and Family Support Center  

 Staff is working to make the slide more relevant to IDS/CAIB because in tracking trending 

the stats remained steady, generally. 

 Readiness is trending up. 

 Challenges- how do you share this on a slide:  CRCs meet with commander and are attached 

to units. Twice weekly the 621 CRW has office hours for their CRC. 

 EFMP pumpkin picking had twice the participation this year over last   

 Dare to Dream was a success:  first time partnerships and 80+ attendees.  Project 360 

partnered to help. 

 

13. Chapel (slide 45) 

 Slide shows unit visitations for CY14.  

 

14. EO 

 Requirements have changed. 

 Uptake on sexual harassment complaints. 

 

15. Army 

 14 Skills for resilience are covered over the course of the year. 

 

17. Air Force 

 Seeing different battle rhythms among the wings. 

 

18. Navy 

 Forming a cultural diversity group. 

 

19. Alibis  

 Working on obtaining two medicine drops on the installation. 

 FAP is offering a “stressless holiday” class. 

 Main gate at Lakehurst will be closed. 

 Operation Santa- needs new organization to take it over. The 1
st
 Sgt Council is the POC. 

 

20. Old Business 

 Old business discussed including ADLS training for newly assigned Community Action 

Information Board and Integrated Delivery System members, briefing schedule, and 

Quarterly Diversity report. 

 

 



   

   

  

21. New Business 

 DUI Simulator is available for check out.  

 Classroom reservations are being taken. Computers are being requested.  

 Team Building materials and misc. handouts available.  

 IDS Subcommittee meetings. MFAP- anyone interested in supporting- 13 November  0900 

hrs at IDS Center. 

 

 

 

 

       

X Lisa P Williams

Lisa P Williams

Community Support Coordinator/IDS Chair

Signed by: WILLIAMS.LISA.P.1116342754  
 

 

 

 

 

 

Attachments: 

Agenda 

IDS Meeting Slides 


