DEPARTMENT OF THE AIR FORCE

87TH AIR BASE WING (AMC)

2 December 2014

MEMORANDUM FOR ALL IDSMEMBERS

FROM: 87 FSS/FSFR

SUBJECT: IDS Meeting Minutes

1. PLACE, DATE AND TIME: IDS Conference Room (HAWC), 02 December 14, 1430-1600

2. ATTENDANCE: Present (Attached Sign in log)

MEMBERS AGENCY
Williams, Lisa 87 ABW/CSC
Dick, Tara 87 MDOS/FAP
Rhodes, Rebecca 87 ABW/HP
Doss, Janis ASA Dix SAPR
Robinson, Phillip, CMSgt 87 ABW
Kuzmick, Bettie MFSC

Pires, Christina FAP

Wade, Paul 99" RSC
Rader, Leona MFSC
Kierstead, Mary SARC
Urmey, Jaclyn 514 AMW
Hasbrouck, Whitney Capt 87 MDOS
Horton, Denise ASAP
Thompson, Fred SLO, MFSC
North, Daniel, CMSgt 305 AMW
Kobreynski, Marzena MFLC, JRC
Witherspoon, Iraina USARC
Flores, Jessica Volunteer
Ridgel, Jon MFSC
Kinsell, Peg Project 360

Boland, Leigh-Anne
Price, Stephanie
Armstrong, Joshua

Spouse Representative
Spouse Representative
ANG Substance Abuse Coordinator
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. Care Network/IDS (slides 2-5)

Lisa Williams opened, discussed IDS including purpose, membership, and mission
statement.

IDS functions as the action arm of the Community Action Information Board (CAIB).

The role of CAIB is to identify individual, family, installation, and community concerns and
develop solutions. Next CAIB is scheduled for 11 December 2014.

. Resiliency Strategy Progress (slides 7-8)

For CY14, there were 5,803 individuals trained through Resilience Pathways.

Frontline Supervisor Training is currently at 93% for required personnel trained and 80% for
all E5/6s trained.

For MRT Resiliency Training, current status is 16 MRTS.

. IDS Initiatives (slide 9)

Still working towards goal of coordinated marking & active recognition program for
Resilience Pathways.

JB MDL Resilience website is ongoing.

2014 Community Action Plan outcomes discussed (slides 10 & 11)

. Updates to CAP & CAF Funding (slides 12-16)

Briefed on revamping of JB MDL Newcomers Orientation and projected commencement of
Single SM Newcomers Orientation.

Single Parent Resource Group will commence monthly meetings, January 2015.

CAF O&M initiatives totaled $115.7k.

. Suicide Prevention Checklist (Slides 17-23)

Suicide Prevention Checklist discussed.
Want to make sure people are encouraged to seek help. All agencies are asked to get out and
help (big push for a joint effort).

. Suicide Prevention/ Mental Health (slides 26-36)

As of 2 December, numbers are reasonably low. An uptake in hospitalizations is not usually
seen until after the New Year.

Data is for all services activated. Unfortunately, data does not address Reserve and Guard
for a more complete picture.

Suicide stats for Air Force Reserve civilians up from last year.
DoD has an uptake in civilian suicides but no good way of tracking that.

. Substance Abuse/DDRP (slides 38-40)

For November, referrals for evaluation were consistent.
The majority of referrals for the month were for alcohol.
Illegal drug referrals in the past month have been for marijuana.



10. Sexual Assault and Prevention Response Program (slide 42)

For the first time in a while, JB MDL is trending down (all branches).
Big focus is sexual awareness month which is April.

Still seeing challenges in receiving data across units/services.

Uptake in sexual harassment (more people are trusting the system).

The SAPR program will be partnering with mental health and ADAPT to do cross briefing
to show how easy alcohol can affect decision making.

11. Family Advocacy Program (slides 44-46)

For 2014, there was no particular uptake in any of the branches.
Child abuse protection month is in April (ongoing).

12. Military and Family Support Center

Emergency aid is stable across the board.
Workshops ebb and flow.

Transition Assistance Program is straight forward; participation numbers have not increased
but workshops have.

Goal for 2015 will be to stabilize programs before continuing to add additional
programming.

For 2015, TAP will implement the Military Lifecycle Model (MLC). This will begin a
Service member’s transition preparation early in their military career. The aim is to better
prepare Service members and provide smoother transitions.

M&FSC is requiring all its staff members to sign up to be good role models.

For the month of November, M&FSC and TAP were 100% in compliance with the VOW
Act.

13. Chapel (slides 41-51)

Chapel holiday schedule and holiday workshop schedule provided.

14. Health Promotion Working Group

Operation supplement safety was discussed by Rebecca Rhodes.

OPSS website can be used to lookup information on different supplements (http://hprc-
online.org/dietary-supplements/opss).

Air force is now requiring installation commanders to have a working group. The goal is for
the working group to push out the message on what is safe and what is not.

m-NEAT is currently looking for new working group members. The working group
currently has no 1SG rep.

15. IDS Collaborative Events (slide 53)

Events reviewed.



16. Old Business

e Discussed ADLS training for all newly assigned Integrated Delivery System and
Community Action Information Board members.
e Quarterly Diversity report discussed.

17. New Business

e New business discussed to include appointment letter and new requirement for mandatory
members.

e Mandatory members are now being asked to provide a MFR explaining their absence.

12/12/2014

X Lisa P Williams

Lisa P Williams
Community Support Coordinator/IDS Chair
Signed by: WILLTAMS.LISA.P.1116342754

Attachments:
Agenda
IDS Meeting Slides



