DEPARTMENT OF THE AIR FORCE
87TH AIR BASE WING (AMC)

7 January 2014
MEMORANDUM FOR ALL IDSMEMBERS
FROM: 87 FSS/FSFR
SUBJECT: IDS Meeting Minutes

1. PLACE, DATE AND TIME: 87 Force Support Squadron Conference Room, 07 January 14,
1430-1600

2. ATTENDANCE: Present (Attached Sign in log)

MEMBERS AGENCY
Williams, Lisa 87 ABW/CSC
LaGrow, David 87 ABW/EO
Anderson, Shaleen 87 MDOS/FAP
Rhodes, Rebecca 87 AMDS/HAWC
Parsons, Berk CSM 72" BDE
Wade, Paul 99" RSC

Sass, Lateasha MOS

David, Rachel 87 ABW/Chapel
Pates, Judith 514 AMW
Hoover, Karl 87 FSS/EFMP
Doss, Janice ASA/SARC
Thompson, Fred MFLC

Pons, Sonja Capt 87 MDOS
Kierstead, Mary 87 ABW/SARC
Deusinger, Steve 87 ABW/VA
Whittaker, Steven CSM ASA

Flammer, MJ uso

3. Care Network/IDS (slides 2-7)
e Lisa Williams opened, discussed mission statement and purpose of IDS — the working arm
of the Community Action Information Board (CAIB).
e IDS consists of representatives from all Joint Base McGuire-Dix-Lakehurst Community
support agencies. This is a “purple” organization which supports all members of all military
branches represented and their families.



4. Resiliency Strategy Progress (slides 8 & 9)
e For REVs, the goal is for POCs to market to AD units, educate commanders, 1% Sgts & 1DS
agencies annually at a minimum. Current status for REVs is 6.
e Frontline Supervisor Training is at a 100% for required personnel. All E5/6s trained is 76%.
e Status for Resilience Pathways is 2,081.
e 18 MRTs trained.

5. IDS Initiatives (slides 10 & 11)

e IDS initiatives and statuses discussed.

e For Resilience training, collaboration with Sister Services for resilience program support is
ongoing. Expansion of “purple” Spouse Resilience training and launch of “purple” teen
resilience is also ongoing.

e For Resilience Pathways, fully implemented website with agency buy-in is in progress.

e JB MDL Resilience website and Community Action Plan are still ongoing.

6. CAF Funding (slides 13-17)
e Discussed both NAF and Appropriated funded requests from last year.
e Validated NAF proposals totaled $18,328.
e $99.1k was allocated to Appropriated Funded requests.
e For CY2014, funding requests will begin January and end on 31 March 2014. AARs are
being requested from agencies who receive funding.

7. Suicide Prevention Checklist (slides 18-20)
e Suicide Prevention Checklist discussed.

8. Suicide Prevention/Mental Health (slide 24)
e For JB MDL, suicide stats remain constant for Navy, Air Force, and Marines. However,
Army is trending up for both the JB and DoD.
e Challenges include no unified single reporting system; limited tracking system for DoD
civilian suicides; data lagging behind at least one year; and Army data for 2012, 2013 does
not reflect pending cases.

9. Substance Abuse/DDRP (slides 26 & 27)
e Locally, Air Force remains constants while all other branches are trending down.
e Challenges: way that ETOH is presented on base in Class 6/shopette, or in media releases.
The environment tends to glamorize alcohol.

10. Sexual Assault Prevention and Response Program (slide 29)
e Locally, stats are trending up for Army, Navy, and Air Force.
e DoD stats are trending up for all branches.
e Current challenges include capturing data from all branches and staffing on-call roster.
e 24/7 hour Safety Assessment is ongoing.
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Family Advocacy (slide 31)
e ForJB MDL, Army is trending up.
e Current challenges include overcoming barriers to intervention and treatment.

M&FSC

e Mr. Hoover briefed IDS on the holiday Hearts Apart event and the increase in TAP classes.

e For EFMP, Mr. Hoover indicated, based on increased usage and feedback, that he is seeing
more trust in the EFMP program.

HAWC
e Ms Rhodes provided a flyer for the weight loss challenge (flyer was also forwarded to IDS
team).

Chaplin
e Chaplain David discussed the Prayer breakfast is in the planning stages tentatively
scheduled for May.

514th Airmen & Family Readiness

e Ms Pates updated the TAP requirement for Guard and Reserve and noted that one day each
month the VA would be at the 514™ and there are 50 slots total with about half available.
Typically they are on the Friday before a Drill weekend.

EO
e Mr. LaGrow discussed compliance information and noted that, based on the AFI, EO would
provide updates for CAIB on a semi-annual basis.

Army

e CSM Whittaker announced his replacement and that he would assist in the transition with
IDS and the new ASA CSM Rick Anderson.

e (CSM Parsons also provided his replacement’s information for a summer turnover- CSM
Steve Campbell.
99" RSC’s Mr. Wade provided a flyer and information on ASIST training available through
the 99" RSC.

uso

e Ms Flammer provided a report on assistance provided to service members and families over
the holidays to include gift cards, toys, and food. 2000+ stockings were sent to deployed
service members and 25 Airmen at ACRC received a free movie while located on the
installation over the holidays.

Old Business
e Addition of dedicated slide for Chapel, MFSC, and HAWC (slides 36-38).

e New trending format slide for CAIB- used in Dec CAIB
e Victim Advocate/Sexual Assault initiatives discussed.



e BOSS/Single Service Members Initiatives- spring initiatives discussed in conjunction with
CAP.

e Community Action Plan Conference invite will go out to IDS membership in Jan. CAP will
be in lieu of regular meeting.

20. New Business
e Discussed new business including required IDS membership, new/adjusted tracking
information, FST calendar for CY14, and CAP sub-committee.

X Lisa P Williams

Lisa P Williams
Community Support Coordinator/IDS Chair
Signed by: WILLIAMS.LISA.P.1116342754

Attachments:
Agenda
IDS Meeting Slides



